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Role profile 

International Aviation Security Policy Advisor x3 

Grade:  

HEO 

 

Location(s): 

London, Birmingham or 
Leeds 

Job Type(s): 

Policy development 

Salary: 

National (Birmingham/Leeds): 

£30,734  

London: £34,708 

Profession: 

Policy 

Directorate: 
Aviation 

Contract Type: 

Permanent 

Reporting to Job Title: 

Heads of International 

Aviation Security  

 

Job description 

Job summary 

These are exciting and high-profile policy roles; helping drive forward HMG’s direction on aviation 
security internationally. You will be joining the team as the UK harnesses its influence and 
partnerships and looks to get ahead of aviation security threats; a fantastic opportunity. You will 
join one of three small international teams as well as forming part of the Department’s security 
and resilience community.  

We are looking for three individuals who are dynamic and resilient to an evolving aviation security 
landscape. The roles will involve liaison with international partners, colleagues across Whitehall, 
the intelligence and security community as well as the Civil Aviation Authority (CAA) to respond to 
current and future aviation security threats. 

The Team 

The Aviation Directorate, within the Department for Transport, is responsible for both domestic 
and international aviation policy in many high-profile areas, including negotiating air transport 
agreements with other countries, the implementation of international safety, security and 
environmental standards, and developing policy new and emerging technologies.  

Within the Aviation Directorate, the Aviation Security Strategy and Policy (ASSP) is a Division of 
c.40 staff responsible for the development of policies and strategic planning to combat the threat 
of terrorist attacks on civil aviation, both within the UK and overseas.  

As a team that works on threat related issues, we expect our staff to work flexibly and adapt 
rapidly changing requirements and priorities across the team, wider Division and Directorate. 
Many international aspects of the role are currently being conducted virtually, however some 
international travel will be required in this role as business travel opens.  
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The Aviation Directorate invests significantly in training and developing staff to prepare them not 
just for an interesting and challenging job, but also for a rewarding career in the Government. Our 
expectation is that our staff will remain in post for at least two years. 

Duties and Responsibilities  

Regional Engagement Team  

The team is responsible for the UK’s current and future relationship with the European Union, but 

also the other European institutions that have a role in aviation security. 

The post holder will help shape the UK’s future AVSEC relations with European partners, 

managing both continuity and change in this key area of international aviation security policy, as 

well as representing the UK in meetings of the regulatory and policy bodies. The team also has 

responsibility for oversight of aviation security regulation in the UK Overseas Territories. 

Policy Officer working to: 

• Ensure a smooth transition post 31st December on all aviation security matters; 

• Help shape the UK’s future AvSec relations with European partners; 

• Support and deliver bilateral meetings with EU Member States and EU institutions; and 

• Oversee the regulatory oversight of the Overseas Territories. 

The role may involve some international travel. 

 

Global Strategy and Engagement Team 

The team promotes the UK’s aviation security objectives at an international level, through 
multilateral bodies such as the International Civil Aviation Organisation, and by working in 
partnership with likeminded countries such as the USA, Canada, Australia and New Zealand to 
develop and pursue joint approaches on our priority issues.  
 
The post holder will play a part in the strengthening of aviation security across the world by 
building and maintaining relationships with key partner countries and managing arrangements for 
their security assessments of, and visits to, UK airports. The work will involve engagement with 
our sister division - Aviation Security International Operations (ASIO), the aviation industry, and 
the Civil Aviation Authority (CAA), to showcase and promote UK aviation security arrangements 
to international partners.  
 
The role involves some domestic travel and overnight stays (plannable in advance).  
 
Global Risk & Response Team  

GRR is a small, close-knit and flexible team which works to develop policy responses to the 
global terrorist threat to aviation, both as it affects flights to the UK and flights by UK airlines all 
over the world.  
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The post holder will lead DfT’s work on examining the threat to airspace in a wide range of 
conflict zones and neighbouring countries worldwide, with a view to providing advice to UK 
aircraft operators on the residual risk of using that airspace. Such advice is disseminated to 
industry through a Notice to Airmen (NOTAM) which is the globally-recognised mechanism for 
issuing operational advice or instruction to airlines; these NOTAMs are used by airlines to make 
informed decisions on flight routings.  

The post holder will work closely with the Civil Aviation Authority (CAA), Defence Intelligence (DI), 
the Joint Terrorism Analysis Centre (JTAC) as well as well as European and international 
partners to ensure a shared understanding of airspace risks and appropriate mitigation steps. 
The post holder will also represent DfT / the UK in various international meetings so the job is 
likely to involve occasional international travel (plannable in advance).  

This can be a fast-moving area of work and can require high levels of personal resilience, working 
within a flexible and responsive culture as we respond to real world events and an evolving threat 
environment and may require flexibility to be shown across work streams or out-of-hours when the 
team is working in crisis response mode. Due to the nature of the role the post holder must be 
based in London. 

Person specification 

Key to this role is the ability to engage confidently across government, with industry and 

international partners. The post holder will be comfortable in developing subject matter 

knowledge, assessing risks and working with stakeholders to deliver a range of security 

outcomes. The teams are small so it is essential that the post-holder is a good team-player. Due 

to the nature of the work, if you choose not to be based in London for the Regional Engagement 

Team and Global Risk & Response Team you may be required to attend the London office from 

time to time. The job holder for the Global Risk & Response Team must be based in London.  

Behaviours 

Seeing the Big Picture 

Changing and Improving 

Delivering at Pace 

Working Together  

Making Effective Decisions 

Strengths 

You will be assessed against Civil Service Strengths at interview. For further details, please see 
the Civil Service Strengths Dictionary. 

More information about Strengths 

Other helpful information you need to know 

Level of security clearance:  

Security Check (SC) 

Working Pattern: 

Full-time; Part time; Job 

Share; Flexible working  

 

Contact Information: 

Rosanna.Lopez@dft.gov.uk 

 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/717274/CS_Strengths_2018.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/717274/CS_Strengths_2018.pdf

